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,ilbtsp gapuhf 
_ypif brofis gaph ; 
bra;jy; 
 
rpj;j kUj;Jt KiwahdJ 
cyf mstpnyna kpft[k; 
gHikahd xd;whFk;. 
,d;iwa R{Hypy; _ypif 
brofSf;Fk;/ _ypif 
bghUl;fSf;Fk; fpuhf;fp 
mjpfkhfp cs;sJ.  _ypif 
Vw;Wkjpapy; ,e;jpah Kjyplk; 
tfpf;fpwJ.  Mfnt 
ku';fSf;fpilna eP';fs; 
_ypif brofis gaphplyhk;. 
 
_ypif ehw;Wfs; ghypjPd; 
igfspy; tsh;f;fg;gl;L %.5/ 
%.3/ %.2 vd;W mjd; 
mstpw;nfw;g fpilf;fpwJ. 
th';f tpUk;g[nthh; jkpH;ehL 
tdj;Jiwapid mDfyhk;. 
mQf ntz;oa Kfthp: 
 
tdj;Jiw Jiz fhg;ghsh; 
(b#dpof;!; gphpt[)/  
Ma;t[ mYtyh; (tpij 
fpl';F)/ ghujp g{';fh rhiy/ 
nfhak;g[j;J[h; - 641043  
bjhiyngrp 0422 - 2434791. 
 

Medicinal Plants as 
Intercropping 
 

As you all know that the 

siddha system of medicine is 
one of the oldest in the world 

and moreover, now a days, 

the demand for medicinal 

plants and products have 
increased tremendously. 

India is leading in exporting 

these medicinal plants and 
products.  Along with trees, 

you can also plant these 

medicinal plants.   
 

Medicinal Plants in Polythene 

bags are available in different 

rates (viz.) Rs.5.00, Rs.3.00 
and Rs.2.00 according to 

their sizes with the Tamil 

Nadu Forest Department. For 
plants and seeds contact the 

following address: 

 

Deputy Conservator of 
Forests (Genetics Division) /  

Research Officer (Seed 

Storage), Bharathi Park Road 
Coimbatore – 641 043 
Ph : 0422-2434791 
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Roja Small Group of Mel 
Kodungalur 
 

This Small Group has 57 mango trees in 
a grove with more than 10 m spacing in 

between.  Recently, in between the 

mango trees, the members have planted 

eucalyptus.  During the recent 
quantification, the quantifier was not 

able to quantify the eucalyptus trees 

because of the widespread weeds.  Not 
even one eucalyptus tree was visible.   

 

In another grove, the members of this 
group have 

planted 

casuarina 

trees.  It is 
the same 

problem here 

in this grove 
too. The 

weeds have 

grown taller 
than the 

trees and so 

the quantifier 

was able to 
get a poor 

count of 2486 trees only.  We very well 

know that there are more than 2486 
trees in the grove, but it is so 

unfortunate that the quantifier was not 

able to quantify the exact number 

because of weeds.  If the trees are 
quantified in lower side, it is a loss for 

TIST and Small Groups also, because 

the calculation of carbon sequestering 
will be less if the trees are counted less 

and the sale of carbon credits will also 

be less.  Voucher payment for the every 
Small Group will be calculated 

according to number of live trees, so if 

the live trees are counted less, your 

voucher payment will be paid less. 

 

nuh#h rpW FG - nky; 
bfhL';fY]h ; 
 
,f;FG 57 khku';fs; bfhz;l 
njhg;gpid itj;Js;shh;fs;/  
ku';fSf;fpilna 10 kP ,ilbtsp 
mikj;Js;shh;fs;.  ,e;j ,ilbtspapy; 
ePyfphpijy ku';fis gaphpl;Ls;sdh;.  
rkPgj;jpy; elj;jpa Ma;tpy; Ma;thsuhy; 
ePyfphp ku';fspd; jd;ikia Ma;t[ 
bra;a ,aytpy;iy. mlu;e;J tsu;e;j 
njitaw;w fisfns ,jw;F fhuzk;.   
,it ku';fisna kiwj;J tpl;ljhy; 
xU ijy kuk; Tl ghh;itahf ,y;iy. 

 
kw;bwhU 
njhg;gpy; 

,f;FGtpdh; 
rt[f;F ku';fis 

gaphpl;Ls;sdh;.  
,e;j njhg;gpYk; 
nkw;Twpa mnj 

gpur;rpidjhd;.  
ku';fis tpl 

fisfs; 
caukhf 

tsh;e;Jtpl;ljhy; 
Ma;thsuhy; 2486 ku';fis kl;Lnk 
fz;f;fpl Koe;jJ.  njhg;gpy; 2486f;Fk; 
nkyhd ku';fs; ,Ue;jJ midtUk; 
mwpe;jnj.  Mdhy; fisfspd; 
fhuzkhf Ma;thsuhy; rhpahf 
fzf;fpl ,aytpy;iy.  Ma;tpd; 
bghGJ vz;zpf;if Fiwe;jhy; mJ 
rpWFGtpdh;f;F kl;Lkpd;wp 
o.I.v!;of;Fk; e\;lkhFk;.  fhuzk; 
ku';fs; vz;zpf;if Fiwe;jhy; 
fhh;gd; mst[k; Fiwe;J fhh;gd; 
fphpol;Lfspd; tpw;gida[k; Fiwa[k;.  
tt[r;rh; ngbkd;l;Lk; ed;whf tsUk; 
ku';fspd; vz;zpf;ifia itj;nj 
fzf;fplg;gLk;.  Mfnt ku';fspd; 
vz;zpf;if Fiwe;jhy; tUtha[k; 
Fiwa[k;.

Roja Small Group – Mango Trees 

nuh#h rpW FG – khku';fs; 



 

 

There are more than 10,000 casuarina 
seedlings in the soil bed with this Small 

Group.  With these seedlings, the 

number of trees will go up in another 

couple of months with this Small Group.  
According to TIST, there should be 

three different species of trees with the 

ratio of 30:30:40 (approximately) with 
every small group to receive the 

voucher payment.  This should be kept 

in mind while submitting starting a 
nursery. 

 

Rose Wood Small Group of  
Mel Kodungalur 
 
This Small Group has got 3200 

casuarina trees.  The status of groves 

with this Small Group is same as Roja 
Small Group.  They need to improve 

performing the best practices with 

regard to brining up the nursery and 

trees 

 
,f;FGtpdhplk; 10/000f;Fk; nkw;g;gl;l 
rt[f;F ehw;Wfs; cs;sd.  ,e;j 
ehw;Wfs; kz;gLf;ifapy; itj;J 
guhkhpf;fg;gl;L tsh;j;J tUtjhy; 
,d;Wk; Xhpuz;L khj';fspy; ku';fspd; 
vz;zpf;if mjpfhpf;Fk;.  o.I.v!;.oia 
bghWj;jtiu _d;W tpj ,z ku';fs; 
30:30:40 tpfpjj;jpy; ,Ue;jhny tt[r;rh; 
ngbkd;l; bgw ,aYk;.  eh;rhp 
bjhl';Fk; vz;zk; ,Ug;gpd; ,e;j 
tpfpjj;ij kdjpy; bfhs;s ntz;Lk;. 

 
nuh!; cl; rpW FG - nky; 
bfhL';fY]h ; 
 
,f;FGtpdhplk; 3200 rt[f;F ku';fs; 
cs;sd.  ,th;fspd; njhg;gpd; epiy 
nuh#h rpW FGtpdhpd; njhg;gpd; 
epiynghynt cs;sJ.  ,th;fs; rpwg;g[ 
gapw;rpfis nkw;bfhz;L eh;rhp kw;Wk; 
ku';fspd; juj;ij cah;j;j ntz;Lk;. 

Rose Wood Small Group – Casuarina Trees 

nuh!; cl; rpW FG - rt[f;F ku';fs; 

Roja Small Group – Mango Trees 

nuh#h rpW FG – khku';fs; 



 

Life in Your TIST Small Group  
(by Mrs.Vannesa Hanneke) 
 

The daily life and work of your TIST 
small group can bring both great joy and 

many challenges.  Group members can 

share the sense of accomplishment and 

hope as they see the work of their 
hands in their nurseries and in the areas 

where they have planted trees.  Sharing 

best practices of what you have learned 
with each other and with other small 

groups is very rewarding and exciting.  

TIST group members have said that 
when they become discouraged about 

things in their lives, they have walked 

out among the trees they have planted 

and have been encouraged by the 
visible results of their hard work.   Your 

small group will experience happiness in 

the friendships you are making and what 
you are doing.  You might also 

experience concerns about some 

activities and even conflict over issues 
or decisions to be made.  We are all 

human beings.  We have different ideas 

about how things should be done.  The 

important thing is that we honor each 
other in the group, believe in each other, 

and make the important decision to find 

solutions and reconciliation when there 
is conflict. 
 

It is important to know that we are called 

to be peacemakers - in the small group, 

in our families, and in the world around 

us.  When we are in the middle of 
conflict, this is difficult to remember.   

There are two typical responses to 

conflict.   We can escape, or pretend it 
doesn’t exist.  This is “peace faking.”  It 

doesn’t really work very well in the long 

run because we haven’t resolved 
anything.  It can stay inside and fester, 

making us unhappy with people and our 

lives.  The other typical response is 

attacking, either in angry words or 
sometimes even physically.  This is 

“peace breaking.”  The result of this is 
hurt, anger in return, and holding 

grudges. 

o.I.v!;.o rpW FGt[k ; c';fs; 
thH;t[k ; (jpUkjp tnd!;yh 
Ahdf;nf) 
  
oIv!;o rpW FGtpy; m';fj;jpdhuhf 
,Ug;gpd; c';fspd; md;whl thH;tpYk;/ 
gzpapYk; kfpH;r;rpa[k; ,Uf;Fk;.  gy 
rthy;fisa[k; re;jpf;f neUk;.  FGtpy; 
cs;s m';fj;jpdh; jh';fs; rhjpf;f 
epidg;gija[k;/ mtw;wpf;fhd tHp 
Kiwfisa[k; xUtnuhL XUth; 
gfph;e;J bfhz;L cjtyhk;.  j';fspd; 
eh;rhpfspYk;/ ku';fs; tsh;f;fg;gl;L 
tUk; ,l';fspYk; vt;thW juj;jpid 
cah;j;jyhk; vd;Wk; fye;J 
Mnyhrpf;fyhk;.  eP';fs; fw;W 
bfhz;lija[k;/ rpwg;g[ gapw;rp 
Kiwfisa[k; kw;wtnuhL gfph;e;J 
bfhs;tJ kfpH;it kl;Lkpd;wp ey;y 
gyida[k; mspf;f ty;yJ.  oIv!;o 
FGtpdh;/ jh';fs; nrhh;t[ mile;J 
tpl;lhnyh my;yJ ek;gpf;if ,Hf;f 
nehpl;lhnyh mth;fs; j';fshy; 
tsh;f;fg;l;l ku';fis Rw;wp ele;jhny 
mth;fspd; fod ciHg;gpd; gydhf 
tsh;e;J epw;Fk; ku';fis fz;lt[ld; 
mth;fspd; nrhfk; kiwe;J cw;rhfk; 
gpwe;J tpLfpwJ vd;fpwhh;fs;. 
 
c';fspd; rpW FG eP';fs; 
Vw;gLj;jpbfhs;Sk; el;gpdhYk;/ 
c';fspd; bray;ghLfshYk; kfpH;it 
mDgtpf;fyhk;.  eP';fs; nkw;bfhs;Sk; 
bray;fspy; mf;fiua[k;/ rpy 
ntisfspy; Kuz;ghLfSk;/ rpy 
Kot[fspy; khw;w';fSk; re;jpf;f 
neuyhk;.  ehk; vy;nyhUk; kdpjh;fns 
vt;thbwy;yhk; rpy ntiyfis 
bra;ayhk; vd;W ek;kplk; gy 
vz;z';fs; ,Uf;fyhk;.  Mdhy; 
FGtpy; xUtuhf ,Uf;ifapy; 
xUtiubahUth; kjpf;ft[k;/ mthpy; 
ek;gpf;if bfhs;st[k; ehk; fw;Wbfhs;s 
ntz;Lk;.  mg;bghGJ jhd; fUj;J 
ntWghLfs; vGk;bghGJ ehk; rhpahd 
Kiwapy; Mnyhrpj;J Kot[ vLf;f 
,aYk;. 



 

The optimal response to conflict is to 

work out the problems with each other.  
This is “peacemaking” and through it we 

learn about others and ourselves.  We 

grow personally, and our small group 

becomes stronger.  
   

There are four steps you can take when 

you are in a conflict.  They will honor 
God and each other. 

 

The first is this:  Ask how can we glorify 
God in this conflict?  How can we act 

and what can we do that will bring honor 

to God?  How can we understand and 

respect the values of others in our 
group?  Part of the answer to this is 

looking at the conflict as a challenge, 

something from which we will learn and 
become stronger people rather than 

something we need to overcome or win. 

 
The second is taking responsibility for 

your own role in the conflict.  What did 

you do to bring this about?  Look at your 

own actions and attitudes and see what 
you might have contributed to the 

conflict.  This is difficult to do.  When 

you do see your own part in the conflict, 
offer a meaningful apology to the person 

or persons you have offended for what 

you have done.  

 
The third is to help the other person take 

responsibility for his or her role.  This 

should be done with gentleness and 
kindness. You need to listen openly to 

understand what the other person is 

saying and not just figuring out what 
your answer will be.  It is important to 

look for mutual understanding about 

what has happened to bring about the 

conflict, as well as to share the impact of 
what has happened without judging the 

other person and making him wrong. 

ehk; midtUk; mikjpia epiyehl;l 
miHf;fg;gl;lth;fs;.  rpW 
FGthdhYk;/ ek; FLk;gkhdhYk;/ 
ek;ik Rw;wpa[s;s cybfd;whYk; ehk; 
vy;yh ,l';fspYk; mikjpia 
epiyehl;l ntz;Lk;.  ek;kpilna 
fUj;J ntWghL vGk;bghGJ 
mikjpia filgpog;gJ fodkhfpwJ.  
fUj;J ntWghLfSf;F ,uz;L 
tifahd mDFKiw my;yJ gjpy;fs; 
cz;L.  xd;W jg;gptpLtJ my;yJ 
ntWghL ,Ug;gJ nghynt fhl;of; 
bfhs;shky; ,Ug;gJ.  ,ijjhd; 
"nghypahd mikjp" vdyhk;.  ,J 
ePz;l ehs; epiyf;fhJ.  mJ kl;Lkpd;wp 
,t;thW nghypahf bray;gLtjpdhy; 
ekf;F vg;gaDk; ,y;iy.  
mJkl;Lkpd;wp ,e;j nghypj;jdkhd 
mikjp ek; kdj;jpy; epiyj;J epd;W/ 
ek;ikkl;Lkpd;wp/ ek;ik Rw;wpa[s;nshhpd; 
mikjpiaa[k; bfLj;J tpLk;.  
,uz;lhtJ tifahd mDFKiw 
vjph;j;jy; - tha;r;rz;il my;yJ 
ifr;rz;ilapy; Koa[k;.  ,ij 
"mikjpia rPh;Fiyj;jy;" vdyhk; 
,jd; btspg;ghL gpwu; kdij 
g[d;gLj;JtJld; jPuh gifiaa[k; 
cz;lhf;fp gHp th';Fk; czh;r;rpia 
Vw;gLj;jptpLk;. 
 
fUj;J ntWghL my;yJ 
Kuz;ghLfSf;F rpwe;j Kiw.  
xUtnuhL xUth; ngrp j';fspd; 
gpur;rpidfSf;F jPh;t[ fhz;gnjahFk;.  
,ijna "mikjp epiyehl;ly;" 
vdyhk;.  ,jd;_yk; ehk; ek;ik 
gw;wpa[k;/ gpwiu gw;wpa[k; ed;whf g[hpe;J 
bfhs;syhk;.  ek;Kila MSik 
jd;ika[k; tsh;e;J/ ek;Kila FGt[k; 
tYtila[k;.  Kuz;ghLfs; 
Vw;gLk;bghGJ my;yJ ehk; rhpahd 
XU Koit vLf;f ,ayhj epiyapy; 
,Uf;Fk; bghGJ ehk; ,e;j ehd;F 
goKiwfis gpd;gw;wyhk;.  mg;bghGJ 
ehk; flt[is kjpj;J gpwiua[k; kjpf;f 
fw;W bfhs;Snthk;. 



 

  

 
The final step is to look for resolution of 

the problem and reconciliation.  If the 

other person apologizes, respond with 

forgiveness.  Look for clarity and 
agreement about what needs to be 

addressed.  Also look for clarity of what 

each person is trying to say and 
accomplish.  Look for, develop, and 

evaluate solutions that will meet each 

other’s interests.  This involves 
compromise and a heartfelt desire to 

bring about something that will last, and 

will be a situation where everyone can 

go forward in agreement and harmony, 
respecting each other. 

 

This is hard work.  It is easy to pretend 
conflict doesn’t exist, or to be angry and 

only look at what you want to get out of 

a situation.  But we are called to live in 
peace, and approaching the challenge 

of conflict with honesty, reverence and 

purpose will be an example to others. 

 

 
KjyhtJ - ,e;j Kuz;ghl;od; 
tHpaha; ehd; vt;thW flt[is 
nghw;wyhk;?  vd;w nfs;tp ek;kpilna 
vH ntz;Lk;.  vt;thW bray;glyhk; 
kw;Wk; flt[Sf;F cfe;j braiy 
vt;thW bra;ayhk;? ek;Kila FKtpy; 
cs;sth;fis g[hpe;J bfhs;st[k;/ 
mth;fis kjpf;ft[k; vd;d bra;ayhk;?  
nghd;w nfs;tpfis ehnk ekf;F 
nfl;Lf; bfhs;s ntz;Lk;.  
,f;nfs;tpfSf;F gjpy;:- 
Kuz;ghLfis rthyhf ghh;j;jy;/ 
,jd;_yk; vd;d fw;Wf; bfhs;syhk;/ 
kw;wtiu vjph;j;J epd;W btw;wpf; 
bfhs;tij tpl mtiu vt;thW g[hpe;J 
bfhz;L ek;ik tYgLj;jyhk; vd;W 
vz;z ntz;Lk;. 
 
,uz;lhtJ - Kuz;ghl;oy; ek;Kila 
g';fpw;F bghWg;ngw;Wf; bfhs;Sjy;.  
,e;j Kuz;ghl;ow;F ehd; ve;j tifapy; 
fhuzkhfpnwd;? ek;Kila 

bray;fisa[k;/ 
fUj;Jf;fisa[k; 

Muha;e;J ehk; 
vt;tifapy; 

fhuzkhfpnwhk; vd;W 
rpe;jpf;fyhk;.  ,tw;iw 
bra;tJ fodk;.  
Mdhy; Muha;e;J gpd; 
ehKk; ,jw;F xU 
fhuzk; vd;W 
mwpe;jt[ld;/ ek;khy; 
g[d;gLj;jg;gl;lthplk; 

ehnk ek;Kila 
braYf;fhf kd;dpg;g[ 
nfhUtJ mh;j;jKs;s 
brayhFk;. 

 

Roja Small Group – Casuarina Seedlings 

nuh#h rpW FG – rt[f;F ehw;Wfs; 

Sign the GHG agreement and take  the Voucher payment. 

#pvr;#p xg;ge;jj;jpy; ifbaGj;jpl;L tt[r;rh; bjhifiag; bgw;Wf; 
bfhs;S';;;;;;;fs;. 



 

_d;whtJ - gpwh; mth;fspd; 
g';nfw;gpw;F bghWg;ngw;f;f cjt[jy;.  
,ij gzpt[lDk;/ jd;iknahLk; bra;a 
ntz;Lk;.  kw;wth; Twtij jpwe;j 
kdj;Jld; ftdpf;f ntz;Lk;.  
vg;bghGJk; ek;Kila gjpy; vd;dthf 
,Uf;f ntz;Lk; vd;W rpe;jpj;Jf; 
bfhz;nl ,Uf;ff; TlhJ.  xU gu!;gu 
KobtLf;f vd;d bra;ayhk; kw;Wk; 
ele;j epfH;tpd; btspg;ghL vd;d 
vd;gij gpwnuhL gfph;e;J 
bfhs;sntz;Lk;.  kw;wtiu 
Fw;wthspahf;fp jPh;g;g[ tH';Ftij 
jtph;j;J gu!;gu cld;gof;if Vw;gl 
Kay ntz;Lk;. 
 
,Wjpahf: gpur;rpidf;fhd jPh;ita[k;/ 
rkhjhdj;jpw;fhd tHpiaa[k; njl 
ntz;Lk;. vjph; epiyapy; cs;sth; 
kd;dpg;g[ nfhwpdhy;.  mth;fis 
kd;dpf;f ntz;Lk;.  vd;d bra;a 
ntz;Lk;/ vij bra;a ntz;Lk; 
vd;gijg; gw;wpa bjspt[ld; bray;gl 
ntz;Lk;.   

xt;bthUtUk; vd;d brhy;y 
tpUk;g[fpwhh;fs;/ vd;d bra;a 
tpUk;g[fpwhh;fs; vd;w bjspt[k; 
ntz;Lk;.  xt;bthUtUila 
Mh;tj;ija[k; g{h;j;jp bra;a[k; mstpw;F 
tHpKiwfis bfhz;L tu ntz;Lk;.  
,jw;F tpl;L bfhLj;J bry;Yk; 
kdg;gf;FtKk;/ vy;nyhUk; Kd;ndw;w 
ghijapy; bry;yf; Toa R{Hiy 
cUthf;Fk; vz;zKk;/ kw;wtiu 
kjpj;J/ mikjpa[ld; bray;glf;Toa 
rpe;jida[k; bfhz;oUf;f ntz;Lk;. 
 
,Jjhd; fod ciHg;g[.  Kuz;ghLfns 
,y;iy vd;W Twpf;bfhs;tJk;/ 
nfhgg;gLtJk;/ Raeyj;Jld; 
bray;gLtJk; vspjhdjhFk;.  Mdhy; 
ehk; midtUk; mikjpapy; thH 
miHf;fg;gl;oUf;fpnwhk;.  
Kuz;ghLfis rthyhf Vw;W/ mjid 
ehzaj;njhLk;/ neh;ika[lDk; 
rkhspj;J midtiua[k; kjpj;J/ 
gpwUf;F ey;y vLj;Jf;fhl;lhf 
thH;tnj rpwe;jjhFk;. 

Lokesh / Mani - New Quantifiers 
nyhnf!;; / khdp - òjpa fzf;fPl;lhsu; 



 

Trim the side branches of 
Casuarina  

 

The side branches of casuarina trees, 
which are standing more than 10 feet in 

height or 2 years old, can be trimmed in 

the sides.  January to March is a good 

season for you to trim the side branches 
of casuarina trees.  When the side 

branches are trimmed, there will be lot 

of space for the sunlight to pass through 
the trees to reach the ground.  When the 

trimming is done during the hot season, 

the strong sunlight passes through the 
trees to the ground and the long time 

stored useful compost in the soil will get 

burnt.  Since it is a pleasant season 

between January to March, the sunlight 
will not be very strong to destroy the 

available good elements in the soil.  

Make use of the present season and do 
the trimming.  Moreover, it is the time for 

the choolai job, that is brick 

manufacturing job.  The small trimmed 
side branches of casuarina trees are 

used as fuel in bricks manufacture.  Be 

prudent; make use of the season and 

situation. 

rt[f ;F ku';fspd; fpisfis 
fj;jhpj ;jy; 
 
rt[f;F ku';fspd; fpisfs; 10 mo 
cauk; tsh;e;jt[ld;/ my;yJ ,U 
tUl';fs; mile;jt[ld;/ ,U gf;f 
fpisfisa[k; fj;jphpf;fyhk; 
#dthpapypUe;J khh;r; khjk; tiu 
fj;jhpf;f rpwe;j fhykhFk;.  ,U gf;f 
fpisfis fj;jphpj;J tpLtjhy; R{hpa 
xsp ed;whf epyj;jpy; tpGfpwJ.  btg;g 
fhyj;jpy; fj;jhpj;jhy;/ ku';fspy; tpGk; 
R{hpa xspahdJ mjpf ehl;fshf 
nrh;j;J itj;j ,aw;if cuj;ij vhpj;J 
tpLfpwJ.  Mfnt #dthp Kjy; khh;r; 
khjk; tiu jhd; fj;jhpf;f Vw;w 
fhykhFk;.  mg;bghGJ kd;dpd; 
jd;ikf;Fk; ve;j ghjpg;g[k; Vw;glhJ.  
Mifahy; Vw;w fhykhd ,g;bghGJ 
fj;jhpj;jny rpwe;jjhFk;.  
mJkl;Lkpd;wp ,J br';fy; jahhpj;J 
R{isapy; ,Lk; ntiy eilbgWk; 
fhykpJ/ Mfnt fj;jupj;j fpisfis 
R{is beUg;g[ cUthf;f 
cgnahfpf;fyhk;.  Mfnt fhyj;ija[k;/ 
R{H;epiyiaa[k; ed;whf gad;gLj;jp 
gydila[';fs;.

Salsa Small Group – 

Casuarina Trees  

rhy;rh rpWFG – rt[f;F 
ku';fs 

Balaji Small Group – 

Casuarina Trees  

ghyhIp rpWFG – rt[f;F 
ku';fs 



 

Neem: A Tree for Solving Global 
Problems  
 

The people of India have long revered 
the neem tree (Azadirachta indica). For 

centuries, millions have cleaned their 

teeth with neem twigs, smeared skin 

disorders with neem-leaf juice, taken 
neem tea as a tonic, and placed neem 

leaves in their beds, books, grain bins, 

cupboards, and closets to keep away 
troublesome bugs. The tree has relieved 

so many different pains, fevers, 

infections, and other complaints that it 
has been called "the village pharmacy." 

Neem - Natural Bodycare for more than 

4500. 

 
The neem tree (Azadirachta indica) is a 

tropical evergreen related to mahogany. 

Native to east India and Burma, it grows 
in much of southeast Asia and west 

Africa. A few trees have recently been 

planted in the Caribbean and several 
Central American countries.  

 

ntk;g[ -  cyfshtpa 
Rw;Wr;R{Hy; gpur;rpidfis 
jPh;f ;Fk; kuk;. 
 
,e;jpahtpd; kf;fs; gy fhykhf ntg;gk; 
kuj;jpw;F kpFe;j Kf;fpaJtj;ij mspj;J 
te;Js;shh;fs; (mrhjpuhl;r;jh ,e;jpf;fh) 
vd;Wk; Twyhk;.  gy E]w;whz;LfSf;Fk; 
nkyhf ntk;g[ <h;f;Ffis gy;Jyf;ft[k;/ 
ntg;g ,iy rhw;iw rUk neha;fSf;F 
kUe;jhft[k;/ ntg;gk; njdPiu 
kUe;jhft[k; cl;bfhz;Lk;/ ntg;gk; 
,iyfis gLf;ifapYk;/ g[j;jf';fspYk; 
jhdpa ghidfspYk;/ mykhhpfspYk; 
g{r;rp bfhs;spahf gad;gLj;jpdhh;fs;.  
clypy; Vw;gLk; typfs;/ fha;r;ry;/ bjhw;W 
neha;fs; nghd;w gy neha;fSf;F rpwe;j 
jPh;thf fUjpa ,e;j ntk;gpid 
"fpuhkg;g[w kUe;jfk;" vd;Wk; Twyhk;.  
ntk;g[ - 4500 tUlkhfj;jpw;F nky; 
,aw;if cly; ghJfhg;ghsuhf 
tps';FfpwJ. 
 
,e;j ntg;gk; kuk; (mrhjpuhl;r;jh 
,e;jpfh) twd;l gpunjrkhd l;uhgpfs; 
vth;fPhPd; vd;w tifia rhh;e;jJ.  
kAnfhdp vd;w ,dj;Jld; 
bjhlh;g[ilaJ.  fpHf;F ,e;jpah kw;Wk; 
gh;khit rhh;e;j tifahf ,Ue;jhYk;/ 

bjd;fpHf;F Mrpah kw;wk; nkw;F 
Mg;gphpf;fhtpy; kpFe;J fhzg;gLfpwJ.  
fhpgpad; kw;Wk; kj;jpa mbkhpf;fh 
ehLfs; rpytw;wpy; jw;bghGJ ntk;g[ ,d 
ku';fis gaph; bra;J tsh;j;J 
tUfpd;wdh;. 
 
btsp khepy';fspy;/ v';bfy;yhk; 
rPnjh\;d epiyahdJ ciwa[k; mstpw;F 
Fiwahky; cs;snjh/ m';bfy;yhk; 
,it 50 mo cauk; tiu tsUk;.  
tUlj;jpw;F 18 m';Fyj;jpw;Fk; Fiwe;j 
mst[ kiHa[s;s ,l';fspYk; ,k;ku';fs; 
ed;whf tsh;e;J 120 F mst[ cr;rf;fl;l 
btg;gj;ija[k; jhf;Fg;gpof;fpwJ.  ,e;j 
ntg;g ku';fs; 200 tUlk; taija[k; 
mila[k; jd;ika[ilaJ/

Neem Seedlings 

ntk;g[ehw;Wfs; 



 

 

Outdoors, in locations where 
temperatures don't drop much below 

freezing, it may reach up to 50 feet tall. 

It will grow where rainfall is as little as 

18 inches per year and thrives in areas 
that experience extreme heat of up to 

120 degrees F. They are reported to live 

for up to 200 years. 
 

To those millions in India neem has 

miraculous powers, and now scientists 
around the world are beginning to think 

they may be right.  

 

Two decades of research have revealed 
promising results in so many disciplines 

that this obscure species may be of 

enormous benefit to countries both poor 
and rich. Even some of the most 

cautious researchers are saying that 

"neem deserves to be called a wonder 
plant."  

 

In particular, neem may be the 

harbinger of a new generation of "soft" 
pesticides that will allow people to 

protect crops in benign ways.  

 
(Source: www.bytheplanet.com) 

 
,e;jpahtpy; gynfho kf;fSf;F 
mjpraj;jf;f rf;jp gilj;j kukhf 
tps';Fk; ntg;gk; kukhdJ cyfstpy; 
vy;yh tp";"hdpfspd; ftdj;ij 
<h;j;Js;sJ ,e;jpa kf;fspd; fUj;J 
rhpahdJ vd;W ,th;fs; Vw;Fk; 
epiyf;F te;Js;sdh;. 
 
gy Mz;Lfspd; Muha;r;rpapd; 
tpisthf jw;bghGJ ntk;gpd; gyd;fs; 
cWjpg;gLj;jg;gl;Ls;sJ.  ViH/ 
gzf;fhu ehL vd;w ghFghod;wp 
midth;f;Fk;/ midj;J ehl;odh;f;Fk; 
mstpl ,ayhj mstpw;F gyd;fis 
,e;j ,dkhdJ mspf;Fk; vd;W 
cWjpahfpwJ.  kpFe;j ftdj;Jld; 
bray;gLk; Muha;r;rpahsh;fSk; ",e;j 
ntk;g[ mjpra bro vd;W brhy;y 
jFe;jJ" vd;fpwhh;fs;. 
 
Fwpg;ghf brhy;y ntz;Lkhdhy; 
ntk;g[/ gaph;fis rpwe;j Kiwapy; 
fhf;Fk; jd;ikahd g{r;rp 
bfhs;spfspd; Kd;ndho vd;Wk; 
Twyhk;. 
 

(_yhjhuk; : www.bytheplanet.com) 
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nehl; Tl;l ml;ltiz 

neuk; nehL cl;gl;l fpuhk';fs; nehl; ikak; fpHik fhyk; 

Kjy; tiu 

thrp kw;Wk; nky; 
bfhL';fY]h; 

rp';fg;gs;sp cSe;ij nky; bfhL';fY]h; 
fhl;Lf;bfhy;yp 

td;jthrp/ nky; 
bfhL';fY]h; 
Fd;dthf;fk; 

Kjy; brt;tha;  

07.02.2006 
07.03.2006 

khiy 

khiy 

3.00 

5.30 

5.00 

7.30 

bgUtisak;;; bgUtisak; nkyhg;g[yk;/ nkhl;^h; nkyhg;g[yk; ,uz;lhtJ rdp  

11.02.2006 

11.03.2006 

fhiy 9.00 11.00 

fl;oahk;ge;jy; fl;oahk;ge;jy; bts;sg;g[j;J]h; fl;oahk;ge;;jy; ,uz;lhtJ "hapW  

12.02.2006 

12.03.2006 

fhiy 9.00 12.00 

rpj;J]h; rPuhey;Y]h;/ rpj;J]h;/ ee;jpnkL/ 

bkhsr;R{h;/. Ml;Lg;g[j;J]h; rp';fhothf;fk; 
kUjk;/ #k;nghij 

bkhsr;R{h; kUjk;/ 
#k;nghij 

_d;whtJ "hapW  

19.02.2006 

19.03.2006 

fhiy 8.30 10.30 

fhe;J]h; nrhfz;o fhe;J]h; bkhsr;R{h; _d;whtJ "hapW  

19.02.2006 

19.03.2006 

khiy 11.00 01.00 

 

Mz;or;rpW 
ty;Y]h; 

ntly;/ rpWty;Y]h; Mz;or;brUty;Y]h; 

bfhl;lthf;fk; nky;g;glt{h;/ rpWty;Y]h;/ 
nkl;Kf;fhydp 

ntly; ehd;fhtJ rdp  

25.02.2006 

25.03.2006 

khiy 3.00 5.00 

 


